RESOLUTION NO. 2931

BESOLUTION OF INTENTION TO APPROVE CONTRACT PRIVIDING
FOR PARTICIPATION IN STATE EMPLOYEES' RETIREMENT SYSTEM

WHEREAS, the State Employees' Retirement Law permits the par-
ticipation of Public Agencies in the State Employees’
Retirsment System, making their emsployees members
of said System, and sets forth the procedure by which
participation may be accomplished; and

WHEREAS, one step in said procedure is the adoption by the
Governing Body of the Public Agency of a resolutian
giving notice of intention to approve a contract for
such participation between said Governing Body and
the Retirement System Board of Administration, which
resolution shall contain a summa»y of the major pro-
visions of the proposed retirement plan; and

WHERZAS, attached is =2 summary Of the major provisions of the
proposed plan;

NOW, THEREFORE, BE IT RESOLVED, that the CITY comwcin of the
CITY & LoDI elves. and It does herebhy give notice
of intention to approve a contract between said CITY
COUNCIL and the Board of Administraticn of the State
Employees’ Retirement System, providing for participa-
tion of said cIT™ OF LODI in said Retirement Systam,
a copy of said contract snd copies of the summary
of major provisions of the Broposed plan being attached
hsreto, marked "Exhibit A, B, and C" respectively,
and oy this reference made a part. hersof.

Dated: Mareh 16, 1966

I hereby certify that the foreeoine resolutian. was
passed and adonted by the City-Council of the City
of Lodi in regular meeting held March 16, 1966, by
the following vote:

AYES: Councilmen - BROWN, CULBERTSCON, DOW, WALTON
and KIRSTEN

NOES: Councilmen = None

ABSENT: Councilmen - None C

L Are il |

City Clerk’~




BETWEEN THE
STATE EMPLOYEZS' RETIREMENT STSTRM
AND THE

CITY COUNCIL
OF THE
CITY OF LOBI

In consideration of the covenants and agreement hereafter contained and on
the part of both parties to be kept and performed, Public Agency and Board hereby
agree as follows:

1.

2,

3.

kL.

All words and terms used herein which are defined in the State
Employees' Retirement Law shall have the meaning as defined therein
unless otherwise specifically provided. "Normal retirement age"
shall mesn age 60 for miscellaneous members and age 55 for local
safety members,

Public Agency shall participate in the State Employees' Retirement
System from and after s 19 , making its employees
as hereinafter provided, members of said System subject to all pro-
visions of the State Employees' Ratirement Law except such as apply
only on election of a contracting agency and are not provided for
herein and to all amendments to sald Law hereafter enacted except

such as by express provision therecf apply only on the election of
contracting azencies,

Exployees of Public Agency in the following classes shall becomw
members of seid Retirement System except such in each such class
as are excluded by law or this agreement:

a. Local firemen (berein referred to as local safety members);
b. Local policemen (herein referred to as local safety members);

¢, Employees other than local safety members (herein referred to
as miscellaneous members). .

The following employees shall be excluded from membership in said
Retiremsnt System:

EXCLUDE ELECTIVE OFFICIALS

Assets heretofore accumulated with respect to members and retired
persons under the local retirement system who are transferred to
the State Employees' Hetirement System shall be transferred to

the State Employees' Retirement Systisem within four months after the
effective date of this contract and applied against the liability
for prior service incurred hereunder. That portion of the assets
so transferred which represents the accumulated contributions (plus
interest thereon) required of the employees under said local system
shall be credited to the individual membership account of each such
employee under the State Employees' Retirement System,
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10.

11.

12.

1/60 shall be the fraction of final compensation
sach year of credited current service as a miscellaneous member upon
retirement at norsmal retirement age, subject, however, to the modifi-
cation set forth in Paragraph 6 below.

The fraction of final compensation specified in Paragraph 5 shall be
reduced in the case of each =ember whose position is covered
Federal Sccial Security to 1/90 for application to the first $i

per month of final compensation.

Benefits for miscellaneous members on account of each year of prior
service shall be as provided in Section 21253, Govermment Code, except
that the fraction of final compensation otherwise provided therein
shall be reduced by 1/3 for application to the first $LOO per month
of final compensation in the case of each member whose position is
covered by Federal Social Security.

Benafits for local safety members on account of prior service shall
be 100% of the fraction of final compensation for each year of current
service as determined for local safety members under said Retirement
Law and this centract,

The retirement benefits payable upon retirement for ordinary disability
shall not be affected by the modification provided in Paragraph 6 of
this contract except that for the purposes of the limit on any such
allowance imposed undsr Section 21297, Govermment Code, allowances

for retirement for service shall be computed according to the modified
formla set out in Paragraph 6 of the contract, A4ll other provisions
of this contract shall be fully applicable to the computation of
allowances upon retirement for disability.

Contributions for miscellanecus members shall be subject to Section
20601.5, Government Code, providing for a reduction in rates of contri-
bution as it relates tc the first $L00 of monthly compensation and
100 percent of such rate as it applies to the remainder of the monthly
compensation. Miscellaneous members whose positions are excluded from
%c&i}al Security coversge shall contribute in accordance with Sectieon

} I

Benefits paid to pensioners and annuitants under the local system on
the effective date of this contrset shall be recalculated as of such
date as authorised by Section 20520 of the Government code to couform
with benefits applicable to persons retiring after the effective dats
of this contract except that no benefit whick would have been payable
under the continuation of the local system shall be reduced.

The following provisions of the State Employees! Retirement Law which
apply only upon election of a contracting ageney shall apply to the
Public Agency and its employees:

a. Sections 21251.1, 21251.1l;, and 21253 (providing for a guaranteed
percentage of final compensation for each year of current and prior
service and a reduction in such percentage for the purpose of com=-
puting the portion of the benefit which is related to the first
$400 of final compensation).
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13.

b. Sections 21252.L and 21252.L5 (providing for & guaranteed percent-
age of final compensation for each year of current service for
local safety members and a reduction in such percentage for the
purpese of ting the portion of the benefit which is related
to the ﬁrtm of final compensation).

¢. Section 2002L,01 (defining "final compensation® on the basis of
a period of three consecutive years).

d. Section 21258(b) (providing a minimum retirement allowance of
§720.00 per year under certain conditions).

e. Section 21367.51 (providing a $400.00 death benefit upon death
after retirement).

f. Section 20025 (providing for inclusion of compensation without
lizit in computations where compensation is a factor).

g« 3ection 21365.5 (providing a monthly allowance in lieu of the
basic death benefit for certain survivors of a member who dies
in employment after qualifying for voluntary service retirement).

h. Section 20605.5 (providing that the normal rate of contribution
for those employees who were members of the Local Retirement
System shall be based on age at entry into said local system).

i. Section 21361.5 (providing that years of service rendered as a
aesmber of the Local Zetirement System prior to the effective
date of this contract shall be included in the computation of
the basic death benefit provided in Section 21361 upon the
death of any member who was 2lso a member of said local system).

Public Agency shall contribute to said Retirement System as follows:

a. 6,346 percent of total salaries reported for members in each
payroll reporting period until June 30, 1986 on account of the
lisbility for prier service benefits less 0.523 percent of
total salaries paid to members for each §100,000 of assets
transferred tc the State Employees! Hetirement System to the
extent such transferred assets exceed the accumulated loeal
system contributions of members transferred under Paragraph L.

b. 5.339 percdnt of total salaries reported by Public Agency each
payroll reporting period for its employees who are and hereafter
become members of said Retirement System on account of the
liability for current service benefits, provided that only salary
earned as members of sald System shall be included in said total
salaries,

c. A reasonable amount per annum, a8 fixed by Board to cover the
costs of administering salid System as it affects the employees
of Fublic Agency, not including the costs of special valuations
or of the periedical investigation and valuation required by lsw,
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provided that said amount shall be determined on the basis of the
number of employees of Public Agency who are reported as members
on the payroll covering Jamuary 1 of each year, or with respect
to the first year of participation, on the effective date of
said participation.

d. A reasonable smount as fixed by the Board, paysble in one install-
ment 88 the occasions arise, to cover costs of special valuations
on account of employees of Public Agency, and costs of the periodi-
cal investigation and valuation required by law,

1k. Coatributions required of Public Agency and its employees shall be
subject to adjustzment by Board on account of amendments to the State
Employees' Retirement Law, and on account of the experience under
the Retirement System, as determined by the periodical lavestigation
and valustion required by said Retirement Law,

15. Contributicns required of Public Agency and its employees shall be
paid by public agency to the Retirement System within thirty days
after the end of the period to which said contributions refer, If
more or less than the eorrect amcunt of contributions is paid for
any period, proper adjustment shall be made in connection with sub-
sequant remittances, or adjustments on account of errors in contri-
butions required of any employee may be made by direct cash payments
betwsen the employee and Board. Payments by Public Agency to Board
may be made in the form of warrants, benk checks, bank drafts,
certified checks, money oxders or cash,

Witness our hands this day of
BOARD OF ADMINISTRATION CITY COUNCIL
STATE 'MPLOYE-S! RETIREM%NT SYSTEM
fE, THE
hcﬂ&;’ Ao ) - . '.-.#‘_‘
#illia= B, Payne, Executive Officer Presiding Officérs "‘iav a’
Attast:
Clerk
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SUMMARY OF MAJOR PHOVISIONS
1/90-1/60 at 60 Retirement Program
Local Miscellaneous Members

MEMBERSHIP

Hembarship IS compulsory for all employess, who are empleoyed one-half time or
more., except those excluded under the contract.

SERVICE RETIREMENT

The earliest retirement age is 5%; the normal retirement age is 60; and the
compulsory retirement age is 70. An smploy=e may retire any time between these
ages, 5% and 70, provided he meets the minimm requirements that he either have
more than $500.00 of accumulated centributions, or 20 years of service, or have
attained the compulsory retirement age of 70.

At normal ratirement age &0, the unmodified allowance IS 1/90 of that portion
of "final compensation” up to and including $400 per month and 1/60 of that portion
of 'final compensation™ as is in excese of $400, for each year of credited service.
If retirement is deferred beyond age £0, the percentages of "“final compensation®
for each year of service are increased actusrially up to age 65 but not beyond. If
retiremsnt IS earlier than age 60, the percentages of "final compensation” for esch
year of service are actuarially decreased.

"Final compensation' IS average monthly salary (full time rate) earned during
that period of three sonsscutive ysars of highest earnings, excluding svertime com-
pensation.

A minimum Service retirement asllowance of $60,00 per month IS guaranteed upon
compulsory retirement with credit for prior service, or upon retirement at age 65
with tw=nty years of service.

DISABILITT RETIREMENT

An employee becoming disabled te the extent that he is incapable of performing
nis duties shall be eligible for disability retirement provided he has at lLsazst
$500 of accumulated contributions, or at least 10 years of service, The monthly



retirement allowance is 1,50% of "final cempensation® for each year of service,
with a minimum guarantee of one-third of final compensation for mest employees whe
have rendered at least10 years of service. Trhe disability retirement allowance
shall under no eircumstances exceed the service retirement allowance payable upon
retiremsnt for service at age &0,

DEATH BENEFITS

The death benefit, where death occurs before retirement, consists of a refund
of the mambas accumulated contributions (including interest earned), plus an ad-
ditional benefit equal to six months' salary where he has been a member for six years
or =ere, For those o have been a memuer for less than sixX years, the additional
benefit is oM month's salary for each year of membership.

If death occurs after retirement a lump sum of $L0O will be paid, This a=ount
will be In addition to any benefits whieh may be paid from Social Security or any
payments which might ¢ made under an optional retirsment besofit chosen by the
member at his retirement.

1957 SURVIVOR BENEFIT

Employees who have at least 5 years of service and who are at least age 55 have
further death protection under the 1957 Surviver Pregram. Should such an smployee
die before retirement, his surviving widow may elect to receive either the basic
death benefit or a monthly income equal to one-half the uwrmodified retirement
allowance the employee was eligible for on the date of his death. The monthly income
is payable until the widow's death or remarriage with a guarantee that she will
receive at least as much as she would have received under the basic death benefit.

TERMINATION OF EMPLOTMENT

Upon termination of employment, an empleyee may either leave his ¢ontributions
with the System and receive, upon attaining retirement age, the retirement benefit
he has sarned, or he may withdraw his contributions (plus interest), thus terminat-
ing his membership in the System and roceiving no retirement pensfit, Exeept,

(1) a memoer with $500 or less In accumulated contributions and less than 20 ysars
of service shall not have the privilege of leaving his contributions with the System,
but shall automatically have his contributions, plus interest, refunded upon termina-
tion of employment, and (2) a member who IS transferring to employmsnt with another
agency which IS covered under the System shall not have the right of withdrawing
his acewmulated contributions.

EMPLOYEE CONTRIBUTIONS

Each membsr makes monthly contributions to the System which are deducted frea
his salary. The rate of contribution (percentage of pay) depende upon a member's
sex and age (nearest birthday) on the date of becoming a member and varies from a
minimum of 392% to a asximum of less than 11.56%.

The employer also contributes toward the cost of the venefits., The amount
contributed by the employer for current service benefits will, on the average,
exceed the cost to the emloyse., In addition, the employer bears the entire cost
of prior service benefits.

All contribution rates are subject to revision by the Board of Administration.



EXHIBIT C

SUMMARY OF HAJ0R PROVISIONS
Local Safety Yewbere -~ M@dified One-Half Pay at 55
Retirement Program
MEMBERSHIP

Hembership is compulsory for all emploveea, who are emsloyed one-half iime or
more, except lhose excluded under the contract,

SERVICE RETIREMENT

The esrliest retirement age is 55; the normal retirement age is 555 and the
compulsory retirement age is 65, A local safety rember may retire any time after
age 55 provided he either has $500 of accunulated contributions, or has attained
the compulsory retirement age of 65,

The monthly income is determined by age at retirement, years of credited
service, and "final compensation™. The latter term means the average monthly
salary (excluding overtime) during the 36 consecutive highest paid months. The
basie benafit fermula is designed to provide an age 55 allowanes equal to SO% of
ffinal compensation" for all who enter safoty service at age 35 or uader and cone
tinue to be so smployed until age 55, In order to coordinate the benefits from the
State Systea with benefits from Social Security, the law provides that the portion
of the State System benefit which relates to the first $400 of monthly sslary will
be two-thirds of the full formula with the full formula governing thst portion of
the benefit which is earned by the excess of "final compensation" over $L0O.

¥athematically this is exactly the same as tho the salary sudjeoct to retire-
ment were reduced by $133.33 for any nember earning a nonth or more, Therefore,
tables and workshests in this =aterial present simplified computations based on
"adjusted compensation® which produces results identical to the formula specified
in the law,



DISABILITY RETIREXENT

An employee becoming disabled to the extent that he is incapsdle of perfefm-
ing his duties shall be retired for dissbility. FKis disabllity will be either
szployment connected (industrial disability) or otherwise (nonindustrial disability).

An employee who becomes disabled while a8 meaber of this Systea for reasons
arising out of his employment, will be eligible for ailife income of fifty (50%)
percent of his final compensation. If his disability is such that he is also
entitled to a disability income from Social Security, the State System benefit
will be reduced by the amount of his Social Security benefit,

An employes becoming disabled for reasons not conrected with his employment
shall be eligible for disability retirement provided he has at least 8500 of
accumulated contributions or at least 10 years of service; such disability allow-
ance is equal to 1.5% of final compensation for each year of service, with a
guarantes of 1/3 of such final compensation for most employees who have rendered
at least 10 years of service. Thes "ordinary” disability retirement allowance
shall under no circumstances exceed the service retirement allowance which would
become payable at age 55 if employment could be continued to that age.

DEATH RENETITS
Ieath Before Retiremant

Basic Death Benefit Thias benefit is a refund of the =smber's accumilated
con : plus six months' salary provided he has been s menber
for six years or more., For those who die before completing six years
of wembership, the benefit is one month's salary for sach year of
semberahip plus refund of contributions, The salary referred to is
that earned during the year preceding death., Prior service does not
acount toward this benefit.

Industrial Death If death is service-counected in the judgment of the
Tndustrial Accident Cosmission, & monthly income is paid to the
widow for life (or until remarriage) instead of the above basic
death benefit, However, if she is also eligible for survivor
tenefits from Social Security because of the member's death, the
State system bemafit will be reduced by the amount of such Socisl
Security so long as Soclal Security benefits are payable (usually
until the youngest child reaches 18 and after the widow reaches
age 62). The total, including Social Security, would be SO% of
¥final compensation®, If death wes caused by external viclencs
or physical force, the total benefit (ineluding Socisl Security/
would be increased to the following percentages of "final cou-
pensation” sc long as the widow lives and does not resarry:

Widow with 3 or more children under 18 75%
Widow with 2 children under 18 708
Widow with 1 child under 18 624



Death After Retirement

The death benefit is §L00., This is in addition to any remaining “temporary
anmuity” installments and any benefits payable under an option chosen at
retirement.

1 Survivor Benefit

Employees with 5 or more years of service who have reached the minimem
age for service retirement have further death protection under this
item, Here the surviving widow can elect to receive either the basie
death benefit or a monthly income equal to one-half the unmodified re-
tirement allowance the employee was eligible for on the date of his
desth, The monthly income lasts until the widow's death or remarriage
with a guarsntee that the System will pay as much as under the basic
death benefit.

TERMINATION OF EMCLOYHMENT

Upon termination of employment, an employee may either leave his contributions
with the System and receive, upon attaining retirement age, the retirement benefit
he has earned, or he may withdraw his contributiocns (plus interest), thus, terminat-
ing his membership in the System ami receiving no retirement benefits, Except,

(1) 8 member with 3500 or less in accumulated contributions and with lees than 20
years of service shall not have the privilege &f leaving his contributions with the
System, but shall cutomatically have his contributions, plus interest, refunded
upon termination of employment and (2) a wember who is transferring to ecployment
with another agency which is covered under the system shall not ~ave the right

of withdrawing his sceumulated contributions.

EXPLOTEE CONTRIBUTIONS

Zach nember makes monthly contributions to the System which are deducted from
his salary. The rate of contribution (percentage of pay) depends upon a member's
sex, age at entry into the syatem and amount of service prior to the contract
date, Such contributions, for male employees, with no prier service, currently
range from & minimum of 5.26% of salary to a maximum of 12,3L% of salary,

The employer also contributes toward the cost of the benefits. The amount
contributed by the emplover for curreat service retirement benefits will, on the
average, exceed the cost tc the employee, In addition, the employer bears the
entire cost of prior service bemefits, the industrial death and disability
benefits,

All contribution rates are subjoct to revision by the Board of Administration,



